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The new Ivy Tech Community College strategic plan, “Accelerating Greatness 2013,” 
strives to build on the success the College has enjoyed in recent years and make 
improvements where needed. The ultimate goal of this effort is encapsulated in our 
new vision statement:

At the center of Accelerating Greatness 2013 are four strategies that will guide our 
resource allocation and decision-making process:

 Ensuring that students achieve their educational goals;
 Ensuring that Indiana citizens, workforce, and businesses are globally competitive;
 Ensuring optimal quality and ef� ciencies statewide; and

 Ensuring an adequate and sustainable resource base.

Ivy Tech Community College will track its progress in Accelerating Greatness 
through a series of outcome indicators—and you can follow along by visiting 
IvyTech.edu/AcceleratingGreatness. In addition to measuring greatness 
according to our past performance, the College will seek to meet or exceed the 
standards set by our peers in Indiana and throughout the U.S. The ultimate 
objective of all the strategies implemented for Accelerating Greatness will be 
consistent with the Ivy Tech Community College mission and vision. 

Indiana has challenged Ivy Tech Community College to lead the way in 
preparing our workforce for the jobs of the future, and our 2013 Strategic 
Plan demonstrates that we are prepared for this challenge. We are grateful for the 
responsibilities we have been given, and we look forward to continue Changing Lives 
and Making Indiana Great through the successful execution of these strategies.
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PRESIDENT’S MESSAGE

As the President of Ivy Tech Community College, the most ful� lling part of my job is 
joining our students and their families at our graduation ceremonies across Indiana. Their 
pride in what they’ve accomplished, and their plans for the future, are tremendously 
inspiring. I believe Don Wood, a past commencement speaker pro� led in this edition 
of Ivy Tech Magazine, articulates this nicely when he talks about the energy level at our 
graduation ceremonies. There’s nothing quite like it.

While graduation is the last chapter of our students’ stories, it’s just one of the ways they 
and their peers can reach their goals. Some students come to us to complete a handful of 
courses to achieve a workplace credential, for example. Others acquire a love of learning 
at Ivy Tech and then transfer on to a four-year college or university. Many complete short-
term certi� cations that improve their earning potential and employability. The ways in 
which success at Ivy Tech are de� ned, in fact, are as varied as the students who enroll at 
our campuses throughout the state.

This variety of options is precisely what makes a community college unique. Our focus on 
student success demands that we encourage our students to aim high, while also ensuring 
that we understand their individual needs. While we believe that a four-year education is 
the right choice for many of our students, we also must acknowledge that many careers 
require only a two-year degree—or less. Of all the jobs created in Indiana through 2020, 
for example, 80 percent will require less than a bachelor’s degree. That makes the associate 
degrees, certi� cations, and certi� cates Ivy Tech awards vital to the growth of Indiana’s 
workforce. It also means that students are best served by � nding the speci� c academic 
pathway that gets them started in a career as quickly as possible.  

At this time of year, Ivy Tech is thrilled to celebrate all our students’ success. And while 
graduation is the most conspicuous example of this celebration, we’re equally as thrilled to 
acknowledge each of the ways in which our students complete their Ivy Tech education. 
We congratulate, then, everyone who has progressed academically or professionally as a 
result of their time at Ivy Tech. This is their time to celebrate, too. We are proud to call 
them part of the Ivy Tech family, and we look forward to hearing where their Ivy Tech 
education takes them.

Sincerely,

Thomas J. Snyder

President
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Ivy Tech has 29 degree-granting locations 
throughout Indiana, allowing students 
to take classes close to home or work. 
We also offer classes at additional sites, 
bringing us closer to an even greater 
number of cities and towns.

C O N T E N T S

NEARLY 10,000 GRADUATE FROM IVY 
TECH COMMUNITY COLLEGE

In May, nearly 10,000 men and women graduated 

from Ivy Tech Community College with either an 

associate degree or certi� cate. Each has a unique 

story, with some moving on to a career and others 

transferring their credits to a four-year school. And 

through their hard work and the high standards 

they have set for themselves, they all share the right 

to be called college graduates. They are the men and 

women who will shape our state’s future. Together, 

they are Making Indiana Great.

The Ivy Tech graduates joining the workforce 

will have a tremendous impact on nearly every 

industry in the state. Ivy Tech’s Nursing and Practical 

Nursing programs, for example, will provide nearly 

2,000 skilled workers earning a nursing degree or 

certi� cate this year. 

And just as one Ivy Tech class graduates, the 

College’s enrollment numbers continue to grow. 

Statewide summer semester enrollment increased 

17.2 percent compared to the � rst day of the 

summer 2009 semester. The number of full-time 

equivalent (FTE) students is also on the rise, up nearly 

25 percent from last summer. As Ivy Tech continues 

to grow, so does Indiana’s workforce—and the 

state’s economic prospects.
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n April, Ury Shachaf started a full-time job as a Quality Control Technician in 
the microbiology department at Cook Pharmica in Bloomington. It would be 

a great career for anyone—but it’s especially rewarding for Ury, given how far he’s 
come to get where he is today.

Ury was a Special Education teacher and a social service administrator in Israel 
before immigrating to the United States with his family in 2004. His wife was hired 
as faculty at Indiana University, and the Shachafs moved to Bloomington. It was 
an exciting time, but Ury was disappointed with the career opportunities available 
to him.

“After arriving in the US, I didn’t � nd positions equivalent to the level I worked at 
before,” Ury says. “I remembered what an old friend told me once, recollecting his 

own immigration. He said, ‘You can’t look back at how it was. It will never be the 
same—you’ve got to start something from the beginning.’ And so I did.’’

That’s when Ury found Ivy Tech Community College. He learned about a free 
introductory class in Biotechnology, and decided to give it a shot. 

“I took the class to see if this was a right direction,” Shachaf said. “It was really great.”

Shachaf received a massive amount of support and encouragement from the 
faculty in the program, and he enrolled full-time. While at Ivy Tech, the school 
sent him and Dr. Senyong Lee, chair of the Biotechnology program, to a National 
Science Foundation conference in Washington, DC. Shachaf presented a paper to 
a large group of peers and leaders in the industry.

I
A  N E W  H O M E ,  A  N E W  C A R E E R

areer goals aren’t always achieved in a linear, orderly fashion. Sometimes, as 
one busy mom discovered, even work itself gets in the way.

After her graduation from high school in 1999, Amanda Day took a job as a lab 
technician at DuPont Photomask in Kokomo. When the plant closed in 2005, 
Amanda found herself without work. She decided to take classes at Ivy Tech, 
studying for an associate degree in medical assisting. 

In 2006, Amanda once again joined the workforce, taking a position at Delphi 
Automotive Systems. Busy with her job, Amanda put her studies aside—until she 
was laid off from Delphi in August 2008. Facing a second job loss, Amanda decided 
it was � nally time to � nish her degree, despite some challenges.

“I’m married and I have a step-daughter,” Amanda said. “I had to juggle school, 
family and work. But I’m graduating with honors. It can be done.”

Amanda credits Ivy Tech Community College for helping her start a new career. 
While at Ivy Tech, Amanda was placed in a clinical and administrative externship 

with the of� ce of Kambiz Karimi, MD. Shortly after she completed her externship, 
there was an opening for a medical assistant at Dr. Karimi's of� ce—and Amanda 
got the job.  

Today, she’s in a career that’s providing her with much more than an income. 

“I love my job and the interaction with the patients,” Amanda said. “It takes a certain 
type of person to be able to interact with patients who are grieving, hurting or going 
through a tough time in their lives.”  

Amanda graduated in May—with honors—with an associate degree in medical 
assisting. In August, she will take her certi� cation exam through the American 
Association of Medical Assistants.

Amanda is grateful to Ivy Tech’s staff for the knowledge and training she received. 

“If I could give any student advice, I would say to use the resources Ivy Tech provides 
to make your education experience more successful,” she said. “I think that it’s 
important to have that teacher/student interaction and hands-on learning.” 

She most appreciated the small class size and personal attention that’s unique to 
Ivy Tech. It’s an experience that truly changed her life.

“I had such a great experience there and knew this was de� nitely the right choice 
for me,” Amanda said. “I’m � nally where I have wanted to be.” 

C

A  W I N D I N G  R O A D  T O  G R A D U A T I O N —
A N D  A  N E W  C A R E E R

In his second year of enrollment, Shachaf began an 
internship at Cook. This led to a second internship, 
in a different department, and his performance was 
so stellar, they offered him a job—a month before 
he graduated Magna Cum Laude with a degree in 
biotechnology.

Ury’s job involves evaluating samples for possible 
contaminants. “I get to use all those lab skills I worked 
so hard to acquire,” Shachaf said. “My regulatory 
background provides me with the ability to see the big 
picture of the procedures I am part of, and hopefully 
perform them according to industry standards.”

Even though he’s just starting his career, Ury already is 
respected by his peers. In May, he gave a presentation 
to Cook staff about an independent project he started 
as an intern: “Risk Assessment for Transmissible 
Spongiform Encephalopathy (TSE).”

“It will summarize the risk assessment program I 
worked on to reduce the transmission of TSE (a variant 
of mad cow disease) through our manufacturing 
process,” Shachaf explained. 

Shachaf said that his experience at Ivy Tech 
undoubtedly prepared him for his work. “I never had 
seen the inside of a lab before beginning the program. 
Ivy Tech not only provided me with a solid theoretical 
background in biology, chemistry and pharmaceutical 
topics such as cell culture, but the College also 
provided me with opportunities to gain the hands-on 
experience that is a key factor in such a technical � eld.”

In his new country, and in his new career, Ury has 
proven that sometimes the best place to start is at the 
very beginning. By starting over, he’s moved ahead, 
farther than he ever could have imagined.
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ames Troutner spent his twenties working a variety of jobs—everything from a 
high school coach in Nebraska to a sales manager for Pepsi. In these positions 

he never really found the purpose, meaning and opportunity for advancement he 
was seeking. 

In 2007, he began working at Michiana Behavioral Health Center, a mental health 
treatment facility in Plymouth, Ind., and � nally found something that ful� lled that 
need. He decided to � nish his college studies, and chose Ivy Tech Community 
College because of its location and affordable tuition.

What kept him at Ivy Tech is something much stronger: a caring, supportive faculty 
and staff that have encouraged his academic development all along the way and 
helped him see that education was within his reach. “I walked into the of� ce 

suite for human services because I was looking into the criminal justice program,” 
recalls James, 31. “I was telling the secretary what I wanted to do, and Joann 
Phillips (program chair for human services) popped out of her of� ce to talk to me. 
I sat down and talked to her for � ve minutes and I had found the program for me. 
It would provide everything I was seeking and allow me to do everything I wanted 
to do. I had no more questions about what I was going to do when I grew up.”

James graduated in May with a concentration in substance abuse, as well as a 
Technical Certi� cate in mental health. Even while working 50 or more hours a 
week in positions of increasing responsibility, he’s taken on the responsibility of 

F I N D I N G  M E A N I N G  I N  A  C A R E E R

starting a student chapter of the National Alliance for 
Mental Illness at the Ivy Tech campus in South Bend. 
He is also a member of Phi Theta Kappa, and recently 
began a term on the Board of Directors of the Indiana 
Association of Addictions Professionals as the student 
representative for the northern district.

He credits Ivy Tech with helping him � nd the 
leadership roles that have aided his career. “The 
opportunities I’ve had there and the relationships I’ve 
built with professors and other students have been 
great,” James said. “Joann has been a huge help to me 
to make sure I’m on the right track.”

Just a few days after graduation from Ivy Tech, James 
began his � rst classes at Bethel College in Mishawaka, 
pursuing a Bachelor’s degree in Human Services. He 
then wants to pursue a Master’s degree in Social Work, 
planning to become a counselor. But, he said, he 
could also see himself becoming a director of clinical 
services at an in-patient mental health or substance 
abuse rehabilitation center. 

“I am grateful to everyone at Ivy Tech for all of 
their encouragement and their support as I worked 
full-time and took classes,” James said. “They worked 
very hard to help me in any way they could. Ivy Tech 
was a great � t for me and a school I’d recommend 
to anyone.”

J

eanette El and her daughter, Dionna El, are extremely close. They discuss 
problems, share friendships and just simply enjoy being together. So it makes 

sense that they graduated together from Ivy Tech Community College. Dionna 
received a degree in general studies, and so did Jeanette, with the addition of a 
second degree in Early Childhood Education.

One of the few ways the Els are different is in their career aspirations. Jeanette, 
53, found her time at Ivy Tech so inspiring that she’s planning to study French, 
English and Philanthropy at IUPUI and would like to spend time in Africa to help 
French-speaking people. She’s also had the opportunity to meet many women with 
doctorates, and she’d like to take that path someday.

Dionna has enjoyed her time working in the Ivy Tech library so much that she 
would like to pursue a Master’s degree in library science. She’ll begin by joining 
her mother at IUPUI this fall, where she will study library and information science. 

“It’s a fun job, and I am learning so much,” Dionna said. “There is so much you can 
learn being a librarian. I love researching and helping people. I can talk to anybody.”

Both of the El women credit Ivy Tech with helping Dionna clear a signi� cant 
hurdle: math. Dionna avoided college initially because she could not pass the high 
school math portion of the Graduation Qualifying Exam, and � nally had to ask for 

a waiver so she could receive her high school diploma. At Ivy Tech, she took basic 
math courses, where she found the root of the problem. She had not learned to 
subtract correctly. She worked with tutors extensively, and still does, to help her 
pass math courses. 

Dionna said having her mom on campus has been helpful and encouraging. “She’s 
doing it with me, and it keeps me going,” Dionna said. “If she can do it, it just 
makes me want to do it even more.”

Dionna has bene� tted from being a TRiO Scholar, which involves receiving a 
scholarship, special dedicated advising, and seminars on topics such as personal 
� nance and � nancial aid. Jeanette has received support as a Nina Mason Pulliam 
Legacy Scholar, and daughter Dionna brags, “Mom has been on the Dean’s List all 
four years, and she’s been in Phi Beta Kappa.”

Both of the women also point to Dennis, Dionna’s older brother, as an inspiration. 
Dennis was lauded all the way through college and law school. “I always told my 
girls that if Dennis can do it, so can you,” Jeanette said. “I decided to go back to 
school to prove that, yes, we are, and yes, we can. Women can do it.”

J

A L L  I N  T H E  F A M I LY :  D I O N N A  A N D 
J E A N E T T E  E L  I N S P I R E  E A C H  O T H E R 
A L O N G  T H E  W A Y  T O  G R A D U A T I O N 
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Roberta also cites increased con� dence as one of the 
greatest outcomes of her classes.

“I have more con� dence in myself and my abilities,” 
she says. “Education expands a person’s choices.  It is 
something that I have always instilled in my children 
and now my words will hold more meaning.”

The University of Notre Dame encourages the 
efforts of students like Dawn and Roberta through 
its Learning at Work program, which is designed to 
encourage personal and career development among 
its staff members.  The Learning at Work program 
also gives the University and the larger community 
access to a more highly-skilled workforce. John 
Afª eck-Graves, Executive Vice President of the 
University of Notre Dame, says the collaboration 
with Ivy Tech helps support these objectives.

“We’re so proud of Dawn and Roberta for making 
the decision to continue their education and we’re 
thankful to Ivy Tech for partnering with us to provide 
the outstanding Learning at Work program. The 
program offers our staff the opportunity to improve 
their skills and reach their academic and career goals 
in a manner that accommodates both their home and 
work schedules.”

According to Ivy Tech President Thomas Snyder, 
the partnership with Notre Dame exempli� es how 
the College can � nd solutions to employer needs, 
regardless of the business or industry they’re in.

“It’s been exciting to see the development of our 
program offerings to Notre Dame’s employees from the 
initial conversations to the � ne-tuning of courses that 
meet the speci� c needs of the University,” President 
Snyder explains. “This is a perfect example of Ivy 
Tech’s ability to provide workforce training to Indiana 
employers which leads to economic stability for the 
employee, the employer, the region and the state.” 

n the summer of 2008, when the University of Notre Dame was looking for an 
academic program to offer to their staff, they turned to Ivy Tech Community 

College. Notre Dame’s needs included instruction that could be offered on their 
campus at a time that was convenient to the majority of the participants and 
programs that led to a technical certi� cate or associate degree. Initial conversations 
with Ivy Tech’s Department of Workforce and Economic Development determined 
that the best match was Ivy Tech’s College for Working Adults degree program in 
Business Administration.

Ivy Tech’s College for Working Adults program is designed to provide students 
with the ª exibility they need to complete a college degree. Upon entering the 
program, students join a cohort they will remain part of throughout the program, 
allowing them to build relationships with other working adults. Sessions last eight 
weeks, and classes are held on the same day and time throughout the program, 
so students can set their schedule around family and work commitments. Best 
of all, College for Working Adults participants enjoy the same affordable tuition 
and personal attention that all Ivy Tech students receive, regardless of how their 
education is delivered.

Recently, the � rst 30 graduates of the Ivy Tech/Notre Dame partnership were 
awarded technical certi� cates, with two thirds of those graduates being named to 
the Ivy Tech dean’s list.  The program will see the � rst associate degrees awarded 
within the next year. Included in that graduating class will be Notre Dame 
employees Dawn Denton and Roberta White.

Dawn and Roberta agree that the education they are receiving through Ivy Tech’s 
College for Working Adults program will allow them to advance in their career. 
However, they also agree that the personal bene� ts are even greater.

“I’ve found con� dence in myself and my ability to face a challenge,” Dawn says. “I 
discovered that I have the intelligence, dedication, and character to be far more than 
the person I had limited myself to become.  Participating in Ivy Tech’s College for 
Working Adults program has taught me transformation in our lives happens when we 
seize opportunities presented and, with courage, move toward our greater potential.”

I

University of Notre Dame President Rev. John I. Jenkins, 

C.S.C., (far left) and Executive Vice President John Af� eck-

Graves (far right) recently congratulated employees Roberta 

White (center left) and Dawn Denton (center right) on their 

progress as Ivy Tech students.

PARTNERSHIP
A UNIQUE UNIVERSITY OF NOTRE DAME EMPLOYEES 

ON TRACK TO GRADUATE FROM IVY TECH’S 

COLLEGE FOR WORKING ADULTS PROGRAM

hen the Academy Awards for Art Direction and Visual Effects were 
announced in March, Hollywood wasn’t the only town that had something 

to celebrate. Some of the loudest cheers, in fact, may have come from Columbus, 
Ind. That’s because Ivy Tech Community College graduate Patrick Peterson was 
part of the team that created Avatar, the epic work of science � ction � lm that has 
become the highest-grossing � lm of all-time. 

Peterson’s interest in visual effects started with watching the Lord of the Rings 
trilogy. He was fascinated with the look of the � lms, and wondered just how those 
effects were created. He researched how exactly he could learn to do that work—
and that research led him to Ivy Tech Community College.

At Ivy Tech, Peterson specialized in 3-D rendering and 
animation as part of his studies in the Visual Communications 
program. He graduated with a concentration in multimedia, 
and—thanks to some support from Jonathan Wilson, Dean 
of Fine Arts and Design at Ivy Tech Columbus—went on to 
do freelance work for an ad agency in Indianapolis. Patrick 
soon enrolled at a technical school in Orlando, Florida, 
working with a software program called "Lightwave," which 
he � rst learned at Ivy Tech.

Peterson then took what he had learned about Lightwave 
and turned it into a career at Lightstorm Entertainment, a 

Los Angeles production company owned by director James Cameron. And that’s 
where Peterson’s work on Avatar began.

“I was part of a team of artists in charge of creating real time, low resolution sets 
and environments that would later be used on the director’s camera,” Peterson 
said. “I had the opportunity to work directly with Director James Cameron as my 
department provided assistance and received the feedback for the sets created.”

Now, Patrick is living in Wellington, New Zealand, 
and working for Weta Digital, a special effects 
company. His current project is working on the 
movie The Adventures of Tintin: The Secret of the 
Unicorn, which is a Stephen Spielberg project slated 
for December 2011 release. He was offered his 
current position while working on Avatar, Peterson 
said by e-mail from his home in New Zealand.

Peterson credits Ivy Tech with helping him re� ne his 
interests and talents and land his current position. 
“When I started taking classes at Ivy Tech, I wasn't 
sure how to use my artistic skills,” Peterson said. “I 
had interest in computers as well, but it was with 
the advice and guidance of many teachers that I 
started to understand how to make the most out of 
my skills.”

Jonathan Wilson is among those who always thought 
Peterson would go far—and he’s proud of what 
Peterson has accomplished since graduating from 
Ivy Tech. 

“Patrick was a self-learner when he was here,” Wilson 
said. “He could pick up the ball and run with it. He 
wanted to do animation in � lms, and he did it. He’s 
known on a � rst-name basis with the directors, and 
that’s a big deal when you’re part of a huge team. 
He’s got a credit on the screen. I will always fondly 
remember Patrick as one of our very best students in 
the program.”
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That spirit helped Wood build 80/20 into a multi- 
million dollar company, now with more than 135,000 
square feet in Columbia City. As his company has 
grown, Wood’s staff has grown, too. What started as a 
three-man operation—Wood and his sons Doug and 
John—now employs more than 200. And 35 of those 
employees—more than one-sixth of the entire 80/20 
workforce—are Ivy Tech Community College graduates.

Don Wood’s relationship with Ivy Tech has its basis 
in his role as a self-described “gearhead.” A former 
journeyman toolmaker, Wood values the technical 
education provided by Ivy Tech. His son John is 
an Ivy Tech graduate, and Wood acted as 2008 
commencement speaker for Ivy Tech’s Northeast 
campus. That event galvanized Wood’s appreciation 
for the College’s role in giving students career-
relevant skills.

“It was one of the greatest experiences of my whole 
life,” he says. “I was really impressed with the fact 
that about 40 percent were the � rst in their family to 
get a degree. When they shook my hand, I could just 
feel the energy.”

The “energy” that Wood describes helps explain why 
80/20 has hired so many Ivy Tech graduates. Julie 
Parrett, 80/20 Human Resources Manager, says 
that a positive attitude is one of the attributes the 
company looks for in prospective employees—and 
this, in turn, helps 80/20 attract excellent talent.

“There’s a positive attitude here, and an opportunity 
to work with bright, creative people,” Parrett explains.

80/20’s Ivy Tech graduates may have an alma mater 
in common, but their responsibilities at the company 
vary wildly. Parrett says that they participate in 

“all different phases of the business,” including 
engineering, machining, and sales. Parrett says that 
while wages vary depending on job responsibilities, 
Ivy Tech graduates de� nitely have an advantage. 

“Someone in our custom machining department,” she 
says, “can earn $15 - $21 an hour. College graduates 
are paid more because they have a higher skill level.”

One of those custom machining employees is Tom 
Knuth, a 2005 Ivy Tech graduate. Knuth oversees 
seven employees and is responsible for all orders sent 
through the custom machining department. Knuth 
got an early start at Ivy Tech, earning high school and 
college credit simultaneously during his � nal year at 
Columbia City High School. Nearly � ve years after 
graduation, he says he still uses the skills he learned 
in college every day.

“The education I received at Ivy Tech was crucial to 
my success at 80/20,” Knuth says.  

Shenae Keller, a member of 80/20’s sales team and a current Ivy Tech student, also 
believes her experience at Ivy Tech has been integral to her career success. She 
says she enjoys talking with a variety of people each day and helping them solve 
problems—something she never would have dreamed of doing before attending 
Ivy Tech. 

“It was always a fear of mine to speak to people I didn’t know,” Shenae says, “but 
now I don’t have a problem with it.”

Cristian Matson, a 1998 Ivy Tech graduate, had even more intense fears to 
conquer when he started at 80/20. After undergoing brain surgery and coming 
back from physical therapy, Matson began working as an industrial maintenance 
technician, diagnosing, repairing, and replacing malfunctioning equipment. While 
attending Ivy Tech he had the chance to acclimate himself to the environment 
he’d encounter at 80/20.

“Ivy Tech gave me a job working in the machine shop and welding lab,” Matson 
explains, “which helped me overcome my shyness about utilizing the equipment.”

Apart from making some good friends, Matson says the best thing about 
his time at Ivy Tech was the innovation and knowledge it instilled in him.

“It ‘uploaded my hard drive’ with a realm of basic and specialized information,” 
Matson says.

Stories like Matson’s may reveal the secret of 80/20’s success. The “product of 
inspiration” that Wood describes isn’t just the framing system that 80/20 produces. 
The same words could equally describe the creativity that each employee brings 
to his or her job. 

In his 2008 Ivy Tech commencement address, Wood twice cited the same quote: 
“If you do what you love, you will never work a day in your life.” It’s clear that 
Wood has built a career on this philosophy, and equally clear that his employees—
including 35 Ivy Tech graduates—feel exactly the same way. 

alling Don Wood “enthusiastic” is a little like calling Mount Everest a 
“hill.” At 77, he’s as optimistic and motivated as anyone you’ll ever meet. 

And nothing gets him more excited than talking about his company, 80/20, Inc. 

“We make a product of inspiration,” Wood says. “The pieces and parts are 
designed by our customers.”

Wood founded the company in 1990, with 2,000 square feet in the Fort 
Wayne Enterprise Center. He had a product he believed in—an aluminum 
framing system that would become known as “the industrial erector set.” Just 
as importantly, Wood had a long-standing entrepreneurial zeal that kept him 
laser-focused on building his company.

“I was an entrepreneur right from the very beginning,” Wood recalls. “When I 
was seven years old, I sold seeds door-to-door for the Victory Garden during 
World War II. I sold vacuum cleaners for Kirby when I was 14. I sold for 
Combined Insurance Company when I was 16. It was always there.”

C Tom Knuth, left, and Cristian Matson, right, are among 

the 35 Ivy Tech graduates employed by 80/20.

Ivy Tech alumni Sheena Leugers, left, and Shenae Keller, right, exemplify the “positive 

attitude” that Julie Parrett, center, says 80/20 looks for in all its employees.

80/20 manufactures an aluminum framing system nicknamed “industrial erector set.”

A PRODUCT OF

INSPIRATION
THE “INDUSTRIAL ERECTOR SET” HELPS IVY TECH GRADS BUILD CAREERS AT 80/20

“IT WAS ONE OF THE GREATEST EXPERIENCES OF MY WHOLE LIFE,” HE SAYS. “I WAS “IT WAS ONE OF THE GREATEST EXPERIENCES OF MY WHOLE LIFE,” HE SAYS. “I WAS “IT WAS ONE OF THE GREATEST EXPERIENCES OF MY WHOLE LIFE,” HE SAYS. “I WAS 
REALLY IMPRESSED WITH THE FACT THAT ABOUT 40 PERCENT WERE THE FIRST IN THEIR FAMILY REALLY IMPRESSED WITH THE FACT THAT ABOUT 40 PERCENT WERE THE FIRST IN THEIR FAMILY REALLY IMPRESSED WITH THE FACT THAT ABOUT 40 PERCENT WERE THE FIRST IN THEIR FAMILY 
TO GET A DEGREE. WHEN THEY SHOOK MY HAND, I COULD JUST FEEL THE ENERGY.” TO GET A DEGREE. WHEN THEY SHOOK MY HAND, I COULD JUST FEEL THE ENERGY.” TO GET A DEGREE. WHEN THEY SHOOK MY HAND, I COULD JUST FEEL THE ENERGY.” –––DON WOODDON WOODDON WOOD
REALLY IMPRESSED WITH THE FACT THAT ABOUT 40 PERCENT WERE THE FIRST IN THEIR FAMILY REALLY IMPRESSED WITH THE FACT THAT ABOUT 40 PERCENT WERE THE FIRST IN THEIR FAMILY REALLY IMPRESSED WITH THE FACT THAT ABOUT 40 PERCENT WERE THE FIRST IN THEIR FAMILY REALLY IMPRESSED REALLY IMPRESSED WITH THE FACT THAT ABOUT 40 PERCENT WERE THE FIRST IN THEIR FAMILY REALLY IMPRESSED WITH THE FACT THAT ABOUT 40 PERCENT WERE THE FIRST IN THEIR FAMILY REALLY IMPRESSED WITH THE FACT THAT ABOUT 40 PERCENT WERE THE FIRST IN THEIR FAMILY 
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I V Y  T E C H  C O M M U N I T Y  C O L L E G E

FORMER FIRST LADY SPEAKS 
AT O’BANNON INSTITUTE 
Former First Lady Laura W. Bush headlined 
Ivy Tech Community College's seventh 
annual O’Bannon Institute for Community 
Service fundraising dinner in April, with 
proceeds bene� ting the Ivy Tech Center for 
Civic Engagement. Mrs. Bush’s speech 
focused on literacy and her life after 
President George W. Bush left of� ce. She is 
actively involved in issues of education, 
healthcare and human rights.

COLLEGE RECEIVES $4.7M SMART GRID GRANT
Ivy Tech Community College has received a $4.7 million grant from the 
U.S. Department of Energy for Smart Grid workforce training programs. The 
grant will be use to educate nearly 1,500 students in utility and electrical 
manufacturing career � elds such as systems management and security; 
information technology and power systems engineering; and the training 
of skilled workers including line workers, technicians and mechanics. Ivy 
Tech will partner with Purdue University to develop the Crossroads Smart 
Grid Training Program, with Ivy Tech offering associate degrees and Purdue 
offering bachelor's degree programs in both engineering and technology.

COLLEGE AWARDED $5M 
U.S. DEPARTMENT OF LABOR GRANT

Ivy Tech Community College recently was 
awarded $5 million by the U.S. Department 
of Labor to train unemployed and displaced 
workers. As part of the Health Care Sector 
and Other High Growth and Emerging 
Industries job training grant program 
authorized by the American Recovery and 
Reinvestment Act, Ivy Tech and its partners 
will implement a project, operating in 37 

of Indiana’s 45 counties, focused on careers in advanced manufacturing; 
transportation, distribution and logistics; and information technology. 
The program will train and provide more than 1,100 participants with an 
industry-recognized certi� cate or degree. Congressman André Carson 
helped secure funding for the project, which was among just three percent 
of the applications to the U.S. Department of Labor that received funding.

SOUTHERN INDIANA CHANCELLOR NAMED 
'CONNECTOR' BY LEADERSHIP LOUISVILLE
Ivy Tech Southern Indiana Chancellor Dr. Rita Hudson 
Shourds was recently honored as a “Connector” by the 
Leadership Louisville Center. Dr. Shourds was honored 
along with 127 other existing and emerging leaders in the 
greater Louisville area. 

spring 2010 | IVY TECH COMMUNITY COLLEGE MAGAZINE | 13

complete the coursework and lab work online and 
at the ProCure TDC, and can complete the clinical 
portion at MPRI.

Swafford said ProCure of� cials generously built an 
extra laboratory space with proper shielding for the 
traditional photon radiation therapy program. Ivy 
Tech rents the lab space from ProCure for only $1 a 
year, saving the college about $60,000 that it normally 
would have to spend to lease similar academic space. 
Clarian Health gave Ivy Tech a $100,000 grant to 
purchase a ª uoroscopic simulator that mimics all of 
the movements of a linear accelerator (a radiation 
administration machine). Besides machinery, the 
grant purchased phantoms that mimic the look of 
human tissue. “The phantom allows the student 
to produce an image that shows a representation 
of human anatomy including tissue and boney 
structures,” Swafford said. Classes started using the 
lab in fall 2009.

ProCure has strong plans for growth, and having a 
local academic institution nearby to help offer training 
is key, said Niek Shreuder, senior vice president of 
technology and medical physics at ProCure.

“Our relationship with Ivy Tech has been very 
rewarding,” Shreuder said. “The training these 
radiation therapists receive helps ensure that the 
highest level of care will be provided to patients at 
our centers. The demand for trained staff continues 
to increase as more proton therapy centers open 
across the country.”

Students in the program have, so far, largely been 
employees of ProCure. Working therapists already 
certi� ed in radiation therapy, Swafford explained, 
only have to take 16 credit hours to earn a certi� cate 
in proton therapy. The students can complete the 
training in as little as one semester attending full-
time or spread it out over three semesters, he said.

Ivy Tech is now � elding inquiries from all over 
Indiana and even as far away as Boston, Swafford 
said, from radiation therapists who want to come 
to Bloomington just for the proton therapy training. 
Swafford said the program would not be possible 
without the support of ProCure and MPRI. 

“Both ProCure and MPRI have been very good to 
us,” he stated. “ProCure allows us to use their space 
and helps us immensely in teaching courses. MPRI 
is a clinical site for our students and also helps us 
teach courses. Everybody participates in the success 
of the program.”

IVY TECH COLLABORATES WITH 

RECENTLY-LAUNCHED PARTNERSHIP  IS  G IV ING IVY TECH A
PROMINENT ROLE  IN  A  F IELD THAT’S  TRULY CUTT ING EDGE 

PROCURE    MPRIAND

TO TRAIN RADIATION THERAPISTS

The College’s Bloomington
campus is the only higher 

education institution in the state 
of Indiana with an accredited 
two-year degree program 
in radiation therapy. And 
now, thanks to collaboration 
between Ivy Tech and ProCure 
Treatment Centers, Inc., 
students have access to state-
of-the-art equipment, expert 
industry training, and classroom 
resources at the ProCure 
Training and Development 
Center (TDC).

Students at the TDC now have 
access to equipment for studying 
photon and proton therapy, an 
emerging technology designed 

to � ght cancer. This focused form of radiation allows physicians to concentrate 
radiation more precisely, limiting damage to healthy tissues around the cancer. 

Dr. Larry Swafford, professor and program chair of the radiation therapy program,  
provides an example that shows the bene� ts of proton therapy. 

“Proton therapy can be used to treat dif� cult cancers such as those near the 
spinal cord,” Dr. Swafford says. “In proton therapy we have the ability to stop the 
radiation beam before it hits a critical structure such as the spinal cord because we 
can control the range of the beam. This is especially helpful for children, as they 
are still growing and developing.”

There are several proton therapy centers across the country, including Indiana, 
to offer this service to patients. Prior to Ivy Tech’s Bloomington Campus offering 
certi� cation in proton therapy, all training was on-the-job.  Through its partnership 
with ProCure and Midwest Proton Radiotherapy Institute (MPRI), the campus 
graduated the nation’s � rst proton-certi� ed radiation therapists in January. The 
class had 13 members. Sixteen more radiation therapists earned their certi� cate 
in May. 

Ivy Tech, ProCure and MPRI collaborated to develop and implement the certi� cate 
program. The program includes didactic, lab and clinical coursework. Students 
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an and Teresa Baker watched their two sons graduate from high school 
and pursue a college degree with pride—but also with envy. The Bakers 

were high school sweethearts who married 25 years ago and started a family soon 
thereafter. They both settled into jobs and didn’t feel they had time to pursue a 
college education.

But as their sons progressed through school, the Bakers began rethinking their 
working lives, deciding to pursue their education at Ivy Tech Community College. 
With the economy shifting, both felt the need to earn a degree that would help 
prepare them for uncertain times. Dan, 47, is a sales manager at a Chevrolet 
dealership in Alexandria. Teresa, 46, works for a school corporation as a treasurer 
handling funds for extracurricular activities.

The Bakers say that Ivy Tech’s online education offerings allow them to � nd the time 
and energy to pursue a degree. “We’ve thought about earning a college degree often, 
but we’ve never had time with the kids growing up and our other responsibilities,” 
Dan states. “When our sons started college and Ivy Tech offered programs online, it 
worked well with our schedules.” 

Teresa believes that earning a degree may allow her to increase her skills should she 
need to pursue a new position. “My husband and I talked about how to be marketable 
in today’s economy,” Teresa says. “Even though we have years of experience, we 
don’t have that piece of paper that says we’ve earned a college degree. That can be a 
real hindrance when you’re looking for a job.”

Dan adds, “A degree helps you get in the door. It’s your ticket to the interview.”

D Particularly for adult students who are disciplined, 
taking online classes is ideal, the couple says. Since 
they work during the day, they aren’t available to 
take many traditional college classes. Online courses 
are available on a more ª exible schedule. Teresa is 
currently taking general education courses with plans 
to earn an associate degree in accounting. Dan is 
pursuing an associate degree in business management. 
“Overall, it is a great experience,” Teresa says. “You 
have to be a self-starter and disciplined with your time, 
and be a good time manager. It’s a great opportunity 
for many people, especially those who have day jobs.”

Dan even notes that he’s already using what he’s 
learning as he works. “This helps me with my job,” 
Dan said. “It keeps me sharp and I’ve been able to 
incorporate it into my job as I go.”

They’ve even taken some good-natured ribbing from 
their sons. Dan said he doesn’t excel in math, and 
wanted to quit when he had trouble with a dif� cult 
math course. His sons reminded him of how hard 
he had pushed them—and Dan knew he had no 
choice but to go on. “We’re more disciplined because 
we’re paying for it ourselves,” Dan said. “We know 
it’s important.” 

 You can receive a signi� cant immediate charitable 
 deduction via an irrevocable gift of the remainder 
 interest in a farm or personal residence. This 
 allows you to stay in the home and continue to use 
 it, while knowing that students will bene� t greatly 
 from your generosity when you no longer need it.

 Endowing a fund is a terri� c way to preserve 
 a family legacy and make a lasting impact. 
 An endowed fund can support scholarships, 
 programs of study, faculty development or campus 
 operations. A minimum contribution of $10,000 
 is required.

 You can simply write a check today and receive a 
 tax deduction this year for the following:

  Just $3,137 provides a student’s full time tuition 
  for one year.

  Just $1,568 provides a student’s full time tuition 
  for one semester.

  Just $500 provides books for a student for one 
  full semester.

  Just $105 provides one credit hour for a student.

Whatever you decide, giving to Ivy Tech truly 
Changes Lives and Makes Indiana Great.

All gifts to the Ivy Tech Foundation are tax-deductible. 
To learn more about making a gift to the Foundation, 
call (317)-921-4851 or visit IvyTech.edu/Giving.

F O U N D A T I O N  P R O V I D E S

OF GIVING OPTIONS
A WEALTH

F O R  D O N O R S
Donna Riley, an Ivy Tech alumnus and the executive director of Leadership 

Southern Indiana, included the College in her will, bequeathing 20 percent 

of her estate to the Ivy Tech Southern Indiana region.

lthough Ivy Tech Community College receives funding from the state of 
Indiana, that support decreases every year. Ivy Tech Foundation partners 

with friends of Ivy Tech who want to help � ll the funding gap through charitable 
donations. Their gifts help keep tuition affordable and accommodate the needs 
of Ivy Tech’s ever-growing student body. With 150,000 students enrolled in our 
programs statewide, private support is needed to help fund additional classroom 
space, technology improvements, aesthetic improvements, labs and many other 
improvements to our campuses.

Writing a check to the Foundation is an easy and convenient way to give, but there 
are many other ways you can support the College:

 A multi-year pledge helps you spread out tax deductions and take advantage of 
 a naming opportunity or fund an endowment.

 Perhaps your employer will provide a matching gift for your support of higher 
education. Sometimes this bene� t extends to spouses, retirees and board members.

 Another option is the donation of appreciated capital gains property, such as 
 stocks, bonds or real estate, which helps you avoid costly capital gains taxes. If 
 the property will generate a loss, it’s often best to sell it, take the loss on taxes 
 and donate the proceeds from the sale.

 You also can contribute works of art, antiques, jewelry and other personal 
 property. The deduction is based on the appraised value of the items and how 
 Ivy Tech plans to use them.

 You might prefer to make a gift that will be given to a charity after you are gone. 
A bequest in your will or living trust enables this option.

 You can designate the Foundation as bene� ciary of a life insurance policy, or 
 donate a whole-life policy, making the Foundation the owner and bene� ciary, to 
 generate an additional tax deduction. 

A charitable remainder trust or charitable gift annuity allows you to gift an asset 
 to the Foundation while retaining or enhancing your income.

A
GOING BACK,
MOVING FORWARD
IVY TECH STUDENTS DAN AND TERESA BAKER FOLLOW THEIR SONS TO COLLEGE
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