
Medical Insurance
January 1, 2025 - December 31, 2025

Employee Employer Employee Employer
Employee  30.49$       352.04$       39.64$            457.65$        1,070.00$            
Employee/Child(ren) 55.54$       682.38$       72.20$            887.10$        1,910.00$            
Employee/Spouse 62.87$       772.38$       81.73$            1,004.10$    1,910.00$            
Employee/Family 92.67$       1,138.50$   120.47$         1,480.05$    2,130.00$            

Employee Employer Employee Employer
Employee  41.88$       366.54$       54.44$            476.50$        1,070.00$            
Employee/Child(ren) 80.79$       707.15$       105.03$         919.30$        1,910.00$            
Employee/Spouse 91.45$       800.38$       118.88$         1,040.50$    1,910.00$            
Employee/Family 134.80$    1,179.81$   175.24$         1,533.75$    2,130.00$            

Employee Employer Employee Employer
Employee  113.94$    316.92$       148.12$         412.00$        
Employee/Child(ren) 219.81$    611.46$       285.75$         794.90$        
Employee/Spouse 248.80$    692.12$       323.44$         899.75$        
Employee/Family 366.75$    1,020.15$   476.77$         1,326.20$    

   CDHP 2 Plan - Consumer Driven Health Plan (CDHP) / Health Savings Account (HSA) 

   CDHP 1 Plan - Consumer Driven Health Plan (CDHP) / Health Savings Account (HSA)

26 Pay 20 Pay *Employer Annual 
HSA Contribtution

*Lump sum employer Health Savings Account amount deposited each year in January if enrolled and eligible. New 
enrollments during the year will recieve a prorated contribution.

**Your share of the benefit premium will be deducted from your pay in equal amounts in the applicable pay periods 
in a program year. The College does not prorate benefit premium deductions.

26 Pay 20 Pay *Employer Annual 
HSA Contribtution

   PPO Plan 
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