
Veterans seeking a registered apprenticeship program have a 
unique set of skills, experiences, and motivations that can make 
them excellent candidates for these programs. Below are some 
ideas and strategies for supporting veterans in their pursuit of a 
registered apprenticeship:

1. Outreach & Awareness Campaigns

Veterans and Apprenticeship

Targeted Marketing: Create specific campaigns aimed at educating veterans about apprenticeship 
opportunities. This can be done through veteran organizations, social media groups, military base 
networks, and veteran job fairs.

Veteran Testimonials: Showcase stories of veterans who have successfully transitioned into 
apprenticeships, emphasizing how their military skills transferred into civilian jobs.

Partnerships with Veteran Organizations: Collaborate with organizations like the VA (Veterans 
Affairs), American Legion, and other veteran advocacy groups to raise awareness about 
apprenticeship opportunities.



2. Leverage Military Skills and Experience

Skills Translation Programs: Offer services that help veterans map their 
military experience to industry-specific skills that are valued in 
apprenticeships (e.g., leadership, problem-solving, technical skills).

Fast-Track Entry: Develop apprenticeship programs that allow veterans 
to start at a higher level, based on prior experience or training. For 
example, a veteran with extensive mechanical experience might start at 
an advanced level in an automotive or manufacturing apprenticeship.

Industry-Specific Track Programs: Create apprenticeship pathways in 
industries where veterans' military experience is particularly relevant, 
such as cybersecurity, logistics, construction, engineering, or healthcare.

4. Create Veteran-Specific Training Programs

Pre-Apprenticeship Programs: Develop programs specifically designed to help veterans transition 
into civilian careers. These can include basic skill development (e.g., resume writing, interviewing), as 
well as specific trades or industries (e.g., construction, electrical, IT).

Certifications and Licensing: Many veterans may already have certifications from their military 
service. Ensure they can receive credit for these when entering a registered apprenticeship, helping 
them advance faster.

Workshops and Orientation: Provide workshops that educate veterans on what to expect from an 
apprenticeship, helping them understand the structure, expectations, and benefits of registered 
programs.

3. Partnerships with Employers

Veteran-Friendly Employers: Partner with companies that actively seek to hire veterans and are 
familiar with the value they bring to the workplace.

Mentorship Programs: Facilitate mentorships where veterans are paired with experienced workers 
within their apprenticeship program who have a strong understanding of military backgrounds.

Incentivize Employers: Offer tax credits or other incentives to businesses that hire veterans into 
apprenticeship programs, making it more appealing for them to offer opportunities.



6. Supportive Services for Transition

Mentoring and Peer Support: Set up peer-to-peer mentoring programs where veteran apprentices 
can connect with each other for support, advice, and encouragement during the transition into civilian 
careers.

Transition Assistance: Provide support in terms of mental health, physical health, and family 
counseling to help veterans successfully transition into the workforce.

Childcare and Housing Support: For veterans with families, offering resources such as childcare 
subsidies or help with finding housing near apprenticeship locations can ease the transition.

7. Financial Incentives & Benefits

GI Bill Integration: Work with the Department of Veterans Affairs to allow veterans to use GI Bill 
benefits or other military educational benefits to supplement their income while in apprenticeship 
programs.

Stipend or Signing Bonuses: Offer signing bonuses or stipends to veterans entering apprenticeships, 
especially in high-demand industries, to make the programs more attractive.

Union Support: Many veterans may be interested in union apprenticeships, where they can access 
better pay and benefits. Collaborate with unions to create pathways for veterans to enter these 
programs.

5. Online Apprenticeship Platforms and Resources

Online Learning & Virtual Apprenticeships: Given the growing availability of virtual learning, 
veterans can engage in remote training that supplements their on-the-job experience. This could be 
particularly useful for careers in fields like IT, logistics, cybersecurity, and medical coding.

Resource Hubs: Build a central resource hub with information specifically tailored to veterans looking 
for apprenticeships, including:

Lists of employers offering registered apprenticeships
Step-by-step guides to entering an apprenticeship
Access to financial aid and benefits for veterans
Veteran-specific job placement assistance



9. Employers & Trainers Role

Veteran-Centric Culture: Employers can create a veteran-friendly workplace culture by providing 
veteran-specific training, recognizing military experience, and understanding the challenges veterans 
may face in transitioning to civilian employment.

Veteran Apprenticeship Coaches: Designate staff or mentors who have military experience to guide 
and support veteran apprentices through the program.

10. Evaluate and Report Outcomes

Data Collection: Track the success rates of veterans entering apprenticeships to assess which 
strategies work best, identify areas for improvement, and scale successful models.

Feedback Loops: Incorporate feedback from veteran apprentices about the challenges they face and 
their experiences in the program to continually improve the offerings.

By combining the strengths of apprenticeship models with tailored services for veterans, there’s 
significant potential to help them transition successfully into fulfilling, long-term civilian careers. 
Supporting veterans in this way can be beneficial not only for them but also for industries in need 
of skilled, motivated workers.

8. Industry-Specific Pathways

Skilled Trades: Encourage veterans to enter fields such as construction, plumbing, electrical work, 
welding, and HVAC, where hands-on skills and military experience may align well.

Healthcare: Veterans with experience in healthcare fields during their service could enter 
apprenticeship programs in nursing, medical assisting, or medical coding.

Technology & IT: Many veterans have technical backgrounds in fields like electronics, 
communications, or information technology. Offer apprenticeships in cybersecurity, software
development, and IT support.

For more information and resources 
go to ivytech.edu/apprenticeships
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